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Il Important provisions of CCS (RP) Rules 2016

1 Short title and commencement. —

(1) Theserulesmay becalledthe Central Civil Services(Revised Pay) Rules, 2016.
(2) They shall bedeemedto havecomeintoforceonthe 1st day of January, 2016

2. Categoriesof Government servantstowhomtherulesapply- for details visit www.abcpublication.in

Definition:-for details pleasevisit www.abcpublication.in

4. Level of posts.—TheLevel of postsshall bedeterminedinaccordancewiththevariousLevelsas
assigned to the corresponding exi sting Pay Band and Grade Pay or scal e asspecifiedinthe Pay Matrix.

5. Drawal of pay in the revised pay structure— Save as otherwise provided in these rules, a Government
servant shall draw pay in the Level in the revised pay structure applicable to the post to which he is
appointed:

Provided that a Government servant may elect to continue to draw pay in the existing pay structure
until the date on which he earns his next or any subsequent increment in the existing pay structure or until
he vacates hispost or ceasesto draw pay intheexisting pay structure:Provided further that in caseswhere
aGovernment servant hasbeen placed in ahigher grade pay or scale between 1st day of January, 2016 and
the date of notification of these rules on account of promotion or up gradation, the Government servant
may elect to switch over to the revised pay structure from the date of such promotion or up gradation, as
thecasemay be.

6. Exercise of option- option along with undertaking in prescribed format should be submitted to HOD
within 3 monthsfrom date of thisnotificationi.e. 25th July 2016.

7.  Fixationof pay intherevised pay structure-
(1) The pay of a Government servant who elects, or is deemed to have elected under rule 6 to be
governed by therevised pay structure onand fromthe 1st day of January, 2016, shall, unlessinany

casethePresident by special order otherwisedirects, befixed separately inrespect of hissubstantive pay
in the permanent post on which he holds a lien or would have held a lien if such lien had not been
suspended, and in respect of his pay in the officiating post held by him, in the following manner,
namely:-

w

(A) inthecaseof al employees-

(i) the pay in the applicable Level in the Pay Matrix shall be the pay obtained by multiplying the
existing basic pay by afactor of 2.57, rounded off to the nearest rupee and the figure so arrived at
will belocated inthat Level inthe Pay Matrix and if such anidentical figure correspondsto any Cell
intheapplicableLevel of the Pay Matrix, the sameshall bethe pay, andif no such Cell isavailablein
theapplicableLevel, the pay shall befixed at theimmediate next higher Cell inthat applicable L evel

of thePay Matrix
Ilustration:
- . Pay Band 5200-20200

1 | Bxisting Pay Band : PB-1 Grade Pay | 2000 | 2400 | 2800
2 | Existing Grade Pay : 2400 Levels 3 4 5
3 | Existing Pay in Pay Band : 10160 6 25200 | 29600 | 33900
4 | Existing Basic Pay : 12560(10160+2400) 7 26000 | 30500 | 34900
5 Pay after multiplication by afitment factor of 2.57 8 26800 | 31400 | 35900

: 12560 x 2.57 = 32279.20 (rounded off to 32279) 9 27600 | 32300 | 37000
6 | Level corresponding to GP2400: Level 4 10 28400 | 33300 | 38100

Revised Pay in Pay Matrix (either equal to or next
| higher to 32279 in Level 4) : 32300 11 29300 | 34300 | 39200

www.abcpublication.in




98 | Income Tax and Investments

(B)

(i)  1f theminimum pay or thefirst Cell intheapplicableLevel ismorethantheamount arrived at asper
sub-clause (i) above, the pay shall be fixed at minimum pay or the first Cell of that applicable
Level.

In the case of medical officersin respect of whom Non Practicing Allowance (NPA) isadmissible, the
pay intherevised pay structureshall befixedinthefollowing manner :

(i) Theexisting basic pay shall be multiplied by afactor of 2.57 and the figure so arrived at shall be
added to by an amount equivalent to Dearness Allowance on the pre-revised Non-Practicing
Allowance admissibleason 1st day of January, 2006. Thefigureso arrived at will belocated in that
Level in the Pay Matrix and if such an identical figure correspondsto any Cell in the applicable
Level of the Pay Matrix, the same shall be the pay, and if no such Cell isavailablein the applicable
Level, the pay shall befixed at the immediate next higher Cell in that applicable Level of the Pay
Matrix.

(i) The pay so fixed under sub-clause (i) shall be added by the pre-revised Non Practicing Allowance

admissibleontheexisting basic pay until further decision ontherevisedratesof NPA.

Ilustration:

1 | Existing Pay Band : PB-3 Pay Band 15600-39100

; EXX:i: :g S;ya?ﬁ I;Z B?:,]%O 15600 Grade Pay 5400 6600 7600
é Z&fﬁ%ﬁﬁﬁ ‘;Zj{: '@903250 Levels 10 11 12

o

j %&%ﬁﬁﬁ;ﬁ gr(\3 ?)f/:ga fitment factor of 2.57: ! 26100 | 67700 | 78800
8 | DAon NF;A - 6563 (125% of 5250) 2 57800 | 69700 | 81200
51)0 ?gmg?;rggﬁé? rt,)grt; g?gdse;:fzigo B3 3 59500 | 71800 | 83600
n EZ\Q :f?opgé, 5,20 Ff"ﬁyfﬁv aé.”i éﬁtgi; 8‘3“6" prp— 4 61300 | 74000 | 86100
12 | Pre-revised Non Practicing Allowance : 5250 S 63100 | 76200 | 88700
13 iﬁﬁviefmf;‘y gGE%&ore\/ised Non Practicing 6 65000 | 78500 | 91400

2

Where a post has been upgraded as a result of the recommendations of the Seventh Central Pay
Commission asindicated in Part B or Part C of the Schedule, the existing basic pay will be arrived at by
adding the Pay drawn by the concerned employee in the existing Pay Band plus the Grade Pay
corresponding to the Level to which the post has been upgraded and, the fixation of pay shall be donein
themanner prescribedin accordancewith clause (A) of sub-rule(2).
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Illustration

[y

Pay Band 5200-20200

Existing Pay Band : PB-1
Grade Pay | 2000 2400 | 2800

Existing Grade Pay : 2400 Levels 3 4 5

Existing basic pay : 12560 21700 | 25500 | 29200

Upgraded Grade Pay : 2800 22400 | 26300 | 30100

a | hWIN

Pay for the purpose of fixation: 12960 23100 | 27100 | 31000

[}

(10160+2800)
Pay after multiplying serial number 5 with a fitment 23800 | 27900 | 31900
24500 | 28700 | 32900

factor of 2.57 : 33307.20 (rounded off to 33307)
25200 | 29600 | 33900

N QNN R WO N -

Level corresponding to Grade Pay 2800 : Level 5
Revised Pay in Pay Matrix (either equal to or  next
higher to 33307 in Level 5): 33900. 26000 | 30500 | 34900

©)

4
©)

(6)

@)
©)

©)

(10)

A Government servant who ison leave on the 1st day of January, 2016 and isentitledtoleave salary shall
be entitled to pay in the revised pay structure from 1st day of January, 2016 or the date of option for the
revised pay structure.
A government servant, who ison study leave onthe 1st day of January, 2016 shall beentitled tothe pay in
therevised pay structurefrom 1st day of January, 2016 or the date of option.
A Government servant under suspension shall continueto draw subsistence allowance based on existing
pay structure and his pay in the revised pay structure shall be subject to the final order on the pending
disciplinary proceedings.
Where a Government servant holding a permanent post is officiating in ahigher post on aregular basis
and thepay structureapplicableto thesetwo postsare merged into one L evel, the pay shall befixed under
sub-rule (1) with referenceto the officiating post only and the pay so fixed shall betreated as substantive
pay.
Where the existing emoluments exceed the revised emolumentsin the case of any Government servant,
thedifferenceshall beallowed aspersonal pay to beabsorbedinfutureincreasesin pay.
Whereinthefixation of pay under sub-rule (1), the pay of aGovernment servant, who, intheexisting pay
structure, was drawing immediately before the 1st day of January, 2016 more pay than another
Government servant junior to himinthesame cadre, getsfixedintherevised pay structureinaCell lower
than that of such junior, hispay shall be stepped up to the same Cell in therevised pay structure asthat of
thejunior.
WhereaGovernment servant isinreceipt of personal pay immediately beforethe date of
notification of these rules, which together with his existing emol uments exceed the revised emoluments,
then the difference representing such excess shall be allowed to such Government servant as personal
pay to beabsorbedinfutureincreasein pay.
(i) Incaseswhereasenior Government servant promoted to ahigher post beforethe 1st day of January,
2016 drawsless pay in the revised pay structure than hisjunior who is promoted to the higher post on or
after the 1st day of January, 2016, the pay of senior Government servant in therevised pay structure shall
be stepped up to an amount equal to the pay asfixed for hisjunior inthat higher post and such stepping up
shall be done with effect from the date of promotion of the junior Government servant subject to the
fulfillment of thefollowing conditions, namely:-

(@) both the junior and the senior Government servants belong to the same cadre and the postsin
whichthey havebeen promoted areidentical inthesamecadre;
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(b) theexisting pay structure and the revised pay structure of the lower and higher postsin which
they areentitledto draw pay areidentical;

(c) thesenior Government servantsat thetime of promotion aredrawing equal or morepay thanthe
junior;

(d) theanomaly isdirectly asaresult of the application of the provisionsof Fundamental Rule 22 or
any other ruleor order regul ating pay fixation on such promotionintherevised pay structure:

Provided that if the junior officer was drawing more pay in the existing pay structure than the
senior by virtue of any advance increments granted to him, the provisions of this sub-rule shall
not beinvoked to step up the pay of thesenior officer.
(if) Theorder relating to re-fixation of the pay of the senior officer in accordance with clause (i) shall be
issued under Fundamental Rule 27 and the senior officer shall be entitled to the next increment on
completionof hisrequired qualifying servicewith effect fromthedate of re-fixation of pay.

(11) Subjecttotheprovisionsof rule5, if the pay asfixedintheofficiating post under sub-rule (1) islower than

8.

thepay fixedinthesubstantive post, theformer shall befixed at the same stage asthe substantive pay.
Fixation of pay of employees appointed by direct recruitment on or after 1st day of January, 2016.-

Thepay of employeesappointed by direct recruitment onor after 1st day of January, 2016 shall befixed at
the minimum pay or the first Cell in the Level, applicable to the post to which such employees are
appointed:

Provided that wherethe existing pay of such employeeappointed on or after 1st day of January, 2016
and before thedate of notification of theserules, hasalready been fixed in the existing pay structureand if
his existing emoluments happen to exceed the minimum pay or thefirst Cell inthe Level, asapplicableto
the post to which he isappointed on or after 1st day of January, 2016, such difference shall be paid as
personal pay to beabsorbed infutureincrementsin pay.

9. Increments in Pay Matrix.—Theincrement shall beasspecifiedinthevertical Cellsof theapplicableLevel

inthePay Matrix.
Pay Band 5200-20200
Suppose, Ms. ABC, who, after having been fixed in Grade Pay 2000 2400 | 2800
the Pay Matrix, is drawing a Basic Pay of Rs.32,300 Entry Pay (EP) 8460 | 9910 | 11360
inLevel 4. Levels 3 4 5
Index 2.57 2.57 2.57
When she gets an annual increment on 1st of July, she 8 26800 | 31400 | 35900
will just move one stage down in the same Level. 9 27600 | 32300 | 37000
i\
Hence, after increment, her pay will be Rs.33,300 10 28400 | 33300 | 38100
11 29300 | 34300 | 39200

10. Date of nextincrementin revised pay structure.-

(1) Thereshall betwo datesfor grant of increment namely, 1st January and 1st July of every year, instead
of existing dateof 1st July:
Provided that an employee shall be entitled to only one annual increment either on 1st January or
1st July depending on the date of his appointment, promotion or grant of financial up gradation.

(2) Theincrement in respect of an employee appointed or promoted or granted financial up gradation
including up gradation under Modified Assured Career Progression Scheme (MACPS) during the
period between the 2nd day of January and 1st day of July (both inclusive) shall be granted on
1st day of January and the increment in respect of an employee appointed or promoted or granted
financia up gradation including up gradation under MACPS during the period between the 2nd
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day of July and 1st day of January (both inclusive) shall be granted on 1st day of July.

Ilustration:

(8 Incaseof an employee appointed or promoted inthe normal hierarchy or under MACPSduring
the period between the 2nd day of July, 2016 and the 1st day of January, 2017, thefirst increment
shall accrue on the 1st day of July, 2017 and thereafter it shall accrue after one year on annual
basis.

(b) Incaseof an employee appointed or promoted inthe normal hierarchy or under MACPSduring
the period between 2nd day of January, 2016 and 1st day of July, 2016, who did not draw any
increment on 1st day of July, 2016, the next increment shall accrue on 1st day of January, 2017
andthereafter it shall accrue after oneyear onannual basis:

Provided that in the case of employeeswhose pay in the revised pay structure has been fixed
ason 1st day of January, the next increment in the Level in which the pay was so fixed ason 1st
day of January, 2016 shall accrueon 1st day of July, 2016:

Provided further that the next increment after drawal of increment on 1st day of July, 2016
shall accrueon 1st day of July, 2017.

(3) Wheretwo existing Gradesin hierarchy are merged and the junior Government servant in the lower
Grade happensto draw more pay in the corresponding Level intherevised pay structurethan the pay
of the senior Government servant, the pay of the senior government servant shall be stepped up to
that of hisjunior fromthe samedate and he shall draw next increment in accordancewiththisrule.

Revision of pay from a date subsequent to 1st day of January, 2016.—\Where a Government servant

who continues to draw his pay in the existing pay structure is brought over to the revised pay structure

from adate later than 1st day of January, 2016, his pay in the revised pay structure shall be fixed in the
manner prescribedin accordancewith clause (A) of sub-rule(1) of rule?.

Pay protection to officers on Central deputation under Central Staffing Scheme.—If the pay of the

officers posted on deputation to the Central Government under Central Staffing Scheme, after fixationin

therevised pay structure either under theserules or as per the instructions regul ating such fixation of pay
on the post to which they are appointed on deputation, happens to be lower than the pay these officers
would have been entitled to, had they beenintheir parent cadre and would have drawn that pay but for the

Central deputation, such differencein the pay shall be protected in the form of Personal Pay with effect

fromthedateof notification of theserules.

Fixation of pay on promotion on or after 1st day of January, 2016.—The fixation of pay in case of

promotion from one Level to another intherevised pay structure shall be made in the following manner,

namely:-

(i) Oneincrement shall be given in the Level from which the employee is promoted and he shall be
placed at aCell equal to thefigure so arrived at in the Level of the post to which promoted and if no
such Cell isavailableinthe Level towhich promoted, he shall be placed at the next higher Cell inthat

Level. Illustration:

Pay Band 5200-20200
Grade Pay | 2000 2400 | 2800

Level intherevised pay structure : Level 4

Levels 3 4 5
21700 | 25500 | 29200

Basic Pay in the revised pay Structure:28700

22400 | 26300 | 30100
23100 | 27100 | 31000

Granted promotion/financial up gradation under
MACPSin Level 5

23800 | 27900 | 31900
24500 | 28700 | 32900

Pay after giving one increment in Level 4:29600

Pay in the upgraded Level i.e. Level 5: 30100
(either equal to or next higher to 29600 in Level 5):

25200 | 29600 | 33900
26000 | 30500 | 34900
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(i) Inthe case of Government servants receiving Non Practicing Allowance, their basic pay plus Non
Practicing Allowance shall not exceed the average of basic pay of therevised scale applicableto the
Apex Level andtheLevel of the Cabinet Secretary.

14. Modeof payment of arrearsof pay.-Thearrearsshall bepaid during the Financial Year 2016-2017.

Explanation. - For thepurpose of thisrule, "arrearsof pay" inrelationto aGovernment servant, meansthe
difference between-
(i) theaggregate of the pay and dearnessallowanceto which heisentitled on account of therevision of
hispay under theserulesfor theperiod effectivefrom the 1st day of January, 2016; and
(if) theaggregate of the pay and dearnessallowanceto which hewould have been entitled (whether such
pay and dearnessallowance had been received or not) for that period had hispay and allowances not

beensorevised.

15. Overriding effect of rules.- for completetext pleasevisit www.abc.publication.in
16. Powertorelax.- for completetext pleasevisit www.abc.publication.in
17. Interpretation.-If any question arisesrel ating to theinterpretation of any of the provisionsof theserules, it
shall bereferredto the Central Government for decision.
[See rules 3 (vi) and 7(2)]
Pay Matrix
Pay 67000- | 75500-
Ban- 5200-20200 9300-34800 15600-39100 37400-67000 79000 20000 80000 | 90000
G';aadye 1800 | 1900 | 2000 | 2400 2800 | 4200 | 4600 4800 5400 5400 | 6600 7600 8700 8900 10000
Level i, 3 a4 3 6 7 8 9 10 11 12 13 13A 14 15 16 17 18
1 18000 | 19900 | 21700 | 25500 | 29200 | 35400 | 44900 | 47600 | 53100 | 56100 | 67700 | 78800 | 118500 | 131100 |144200| 182200 | 205400 |225000 | 250000
2 18500 | 20500 | 22400 | 26300 | 30100 | 36500 [ 46200 | 49000 | 54700 | 57800 | 69700 | 81200 | 122100 | 135000 | 148500f 187700 | 211600
3 19100 | 21100 | 23100 | 27100 | 31000 | 37600 | 47600 | 50500 | 56300 | 59500 | 71800 | 83600 | 125800 | 139100 | 153000f 193300 | 217900
4 19700 | 21700 | 23800 | 27900 | 31900 | 38700 [49000 | 52000 | 58000 | 61300 | 74000 | 86100 | 129600 | 143300 | 157600f 199100 | 224400
5 20300 | 22400 | 24500 | 28700 | 32900 | 39900 | 50500 | 53600 | 59700 | 63100 | 76200 | 88700 | 133500 | 147600 | 162300 205100
6 20900 | 23100 | 25200 | 29600 | 33900 | 41100 | 52000 | 55200 | 61500 | 65000 | 78500 | 91400 | 137500 | 152000 | 167200 211300
7 21500 | 23800 | 26000 | 30500 | 34900 | 42300 | 53600 | 56900 | 63300 | 67000 | 80900 | 94100 | 141600 | 156600 |172200| 217600
8 22100 | 24500 | 26800 | 31400 | 35900 | 43600 | 55200 | 58600 | 65200 | 69000 | 83300 | 96900 | 145800 | 161300 | 177400 224100
9 22800 | 25200 | 27600 | 32300 | 37000 | 44900 | 56900 | 60400 | 67200 | 71100 | 85800 | 99800 | 150200 | 166100 | 182700
10 23500 | 26000 | 28400 | 33300 | 38100 | 46200 | 58600 | 62200 | 69200 | 73200 | 88400 | 102800 | 154700 | 171100 | 188200
11 24200 | 26800 | 29300 | 34300 | 35200 | 47600 | 60400 | 64100 | 71300 | 75400 | 91100 | 105900 | 159300 | 176200 | 193800
12 24900 | 27600 | 30200 | 35300 | 40400 | 49000 | 62200 | 66000 | 73400 | 77700 | 93800 | 109100 | 164100 | 181500 | 199600
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B::Zi 5200-20200 9300-34800 15600-39100 37400-67000 3;2?)?)' 7850?3?3% 80000| 90000
G:;aadye 1800 | 1900 | 2000 2400| 2800 | 4200 | 4600 | 4800 5400 | 5400 | 6600 | 7600 8700 8900 10000
Level 1 2 3 4 5 6 7 8 9 10 11 12 13 13A 14 15 16 17 18
13 25600 | 28400 | 31100 | 36400 | 41600 | 50500 | 64100 | 68000 | 75600 | 80000 | 96600 | 112400 | 169000 | 186900 | 205600
14 26400 | 29300 | 32000 | 37504 42800 |52000 | 66000 [ 70000 | 77900 | 82400 | 99500 | 115800 | 174100 | 192500 |211800
15 27200 | 30200 | 33000 | 3860 44100 |53600 | 68000 | 72100 | 80200 | 84900 |102500| 119300 | 179300 | 198300 | 218200
16 28000 | 31100 | 34000 | 3980( 45400 |55200 | 70000 | 74300 | 82600 | 87400 |105600| 122900 | 184700 | 204200

17 28800 | 32000 | 35000 | 4100¢ 46800 | 56900 | 72100 | 76500 | 85100 | 90000 |108800| 126600 | 190200 | 210300

18 29700 | 33000 | 36100 | 4220( 48200 | 58600 | 74300 | 78800 | 87700 | 92700 |112100| 130400 | 195900 | 216600

19 30600 | 34000 | 37200 | 4350( 49600 | 60400 | 76500 | 81200 | 90300 | 95500 [115500| 134300 | 201800

20 31500 | 35000 | 38300 | 4480(¢ 51100 |62200 | 78800 | 83600 | 93000 | 98400 [119000| 138300 | 207900

21 32400 | 36100 | 39400 | 4610(¢ 52600 | 64100 | 81200 | 86100 | 95800 |101400 |122600| 142400 | 214100

22 33400 | 37200 | 40600 | 4750(Q 54200 | 66000 | 83600 | 88700 | 98700 |104400 [126300| 146700

23 34400 | 38300 | 41800 | 4890( 55800 | 68000 | 86100 | 91400 |101700 |107500 [130100| 151100

24 35400 | 39400 | 43100 | 50404 57500 | 70000 | 88700 | 94100 |104800 |110700 [134000| 155600

25 36500 | 40600 | 44400 | 5190¢ 59200 | 72100 | 91400 [ 96900 |107900 |114000 138000 160300

26 37600 | 41800 | 45700 | 53504 61000 | 74300 |94100 | 99800 |111100 |117400 [142100| 165100

27 38700 | 43100 | 47100 | 5510(¢ 62800 | 76500 | 96900 | 102800 | 114400 |120900 [146400| 170100

28 39900 | 44400 | 48500 | 5680( 64700 | 78800 | 99800 | 105900 | 117800 |124500 150800 175200

29 41100 | 45700 | 50000 | 5850 66600 |81200 |102800f 109100 | 121300 |128200 [155300| 180500

30 42300 | 47100 | 51500 | 6030( 68600 | 83600 |105900f 112400 | 124900 |132000 [160000 | 185900

31 43600 | 48500 | 53000 | 62104 70700 |86100 |109100f 115800 | 128600 |136000 [164800| 191500

32 44900 | 50000 | 54600 | 6400( 72800 | 88700 |112400f 119300 | 132500 |140100 [169700| 197200

33 46200 | 51500 | 56200 | 6590¢ 75000 | 91400 |115800f 122900 |136500 |144300 174800203100

34 47600 | 53000 | 57900 | 6790 77300 | 94100 |119300| 126600 | 140600 |148600 180000 | 209200

35 49000 | 54600 | 59600 | 6990( 79600 | 96900 |122900( 130400 |144800 153100 |185400

36 50500 | 56200 | 61400 | 7200( 82000 | 99800 |126600 134300 |149100 157700 |191000

37 52000 | 57900 | 63200 | 7420 84500 [102800|130400| 138300 | 153600 |162400 196700

38 53600 | 59600 | 65100 | 7640( 87000 |105900|134300 142400 |158200 |167300 202600

39 55200 | 61400 | 67100 | 7870 89600 [109100|138300| 146700 | 162900 |172300 208700

40 56900 | 63200 | 69100 | 8110 92300 [112400|142400( 151100 |167800 (177500
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